O :
. I - KENDOCINO COUNTY PROBATION DEPAR}""ENT
.' - . l ~
ct ArrRAISAL OF EMPLOYEE PERFORMANCE : R
\ N
) . \ . . . s . | Permanent X .
. ) K ’ : : < * Provisional -
: : . Probationary
COUNTY OF MENDOCING -
Employee Name. {Last Name first) : .. Classification Department £ Division
* . . x| .
BRADSHAW, Sandra L. D.P.O. * I Probatich Juvenile -
Date Appomlcd?lo this Classification - Date Appraisal Duc Date of Discussion Dal_c of Hire
ll/l'/7i . ’ - 5/2/'{6 T 4/20/76 10/30/71
RATING CATEGORIES: 0 . Outstanding S --Standard . ‘1. Improvement Needed .
. AREAS OF PERFORMANCE 0[S |1 . COMMENTS -
L Quaiity of Work: Accuracy, neat and thorough, good ) -
¢ . - organization, uses good judgement; proper e
use of tools, cquipment or material; follows.  |X M
__pracedures. -
2. Work Habits: " Efficiency, punctuality, Safety habits, L
. privilegt 2buse, self - improvement.  + %
3 Quastity of Work: - Meets dezdlines, 2nd production - T LT
: . standards. . : ..
. . . X
4. Pusonal R.c!alionshi ps: Tact, courtesy, tolerance, 2bility to d
T . communicate, ability tu wotk with
others; dress and grooming, .t 1X
S Attitudes:, ' Thoroughness, initiative, adaptability,
. - -« -} inlegrity, unbiased, service oriented. %
6. Supervision: _ _ __ . Skill in training employees, effectivenass . o LS
- - e - in planning, vrganizing, and assigning U .
. work for others, delegating responsibility : o
. mzintzining high standards of work 2nd X
- - snzintainiug hich working morale,
decision making, notivating employees. )
7 Othas: -
Cverall Ratinyg: TR Outstanding - O Satisfactory * [ Unsatisfactory
Employee sated has buen under my supervision for 12 moaths since last report
RATEICS COMMENTS:  (Use reverse side if needed) . ’

Sandy: has continued to strive toward excellence. Her attitude and proficies
is 1/)[.sta ding. No one could hope for a more model- employee.: .
Date: 17? =2

/! [ 4 Sionsture:
EMPLOYEE' COMMENTS: (Use reverse side if needed) .

Due: 4 Jy / 1 | ) Szuuiurc:./(z\/\( J ,,{;; g\@/\cﬁw@k

DIVISION ANDIOR DEPABRTMENT-HEAD X CONNMENTS: (U;c\rc{mc side i needed)
. 1 concur in the ealing piven. 1 have made no change in the report cxeept as noted below.

— - - :- - . _‘. * ) \h' ). N = . N (‘ . -
l Dote: \"}\i\ a'-c(Q\ 2 PRSI L Signatuce: \K\ ._.5}3\\'\\\! :~f\
oo 2 BEG=RRRRRRAR, . o




. ' ‘ .
. (" emproves PERFORMANCE RAY_ho .
y -
NAME: BRADSHAW, SANDRA L. DATE: 4/21/7s
Last First Initial .
PERIOD COVERED: From ~ 4/12/74 To | 24/21/75
; R 3
. DATE QF LAST RATING: 4/12/74 POSITION TIILE: _ D.P.O.
DATE BMPLOYED: 11/1/72
PROBATION REVIEW . ; MERIT SALARY REVIEW
. ACCEPT PROBATION o .
REJECT PROBATION :  FROM:Range 33 Step C salary $9

TO: Range_33 step D Salary 10

.- Grant .Increase X Deny Increase__

MERIT RATING ’
Above Needs Unsatis-
. *Outstandlng Standard Standard Improvement factorxy

Ouantity of Work: X
Quality of Work: X
Interest in Work: . X
Rate of Learning: §
Inltlatlve'

Ability to work w/others*
Leadership Potential:
Attendance:

Punctuality:

>

>

be] bef'ne] be
1

_Safety Record:

. 5 . *Evaluatlon of Outstanding or Unsa‘lsfactory must
- . - be described in remarks.

'REM.ARKS: y
o .7 L

Sandy'is a very competent, consc1ent10us employee who exempllfles the

ee -

hlghest standards inherent in the work ethic. She continues to serve the

youth and community in a-loving authoritarian role.

H

I T
I have fevieved the Evaluation and discussed i

=ith my Sgoerv orng/
/f/u mg..@ﬂ ‘L‘('

aployee's §1gn>fﬁre

I have dlscussed the Evaluation with the employef) :2;227(f/7

BBé' RRRRRRRR ‘2... S’uperv.t Jor 5 Slgnature

Approved by: . ’ DATE:

Department Head




Leadership Potential:
Attendance:
Punctuality:

Safety Record:

MT OOCINO COUNTY PROBATION DI MRIMENT
. * EMPLOYEE PERFORMANCE RATLNG
NAME: BRADSHAW, Sandra L. DATE: 4/12/74
Last First Initial :
PERIOD GOVERED: From__4/24/73 "~ To 2 12/74
DATE OFiLAST RATING: 4/24/73 POSITION TITL LE:
DATE EMPLOYED: 11/1/72
PROBATION REVIEW MERIT SALARY REVIEW
ACCEPT PROBATION
REJECT PROBATION FROM:Range3l.5 Step B Salary 857
TO: Range31l.5 Step C Salary 900
Grant .Increase X Deny Increase
MERIT RATING
2bove Needs Unsatis-
*Outstanding Standard Standard Improvement factory
Quantity of Work: X e
Quality of Work: % ’
Interest in Work: - X =
Rate of Learning: X e
Initiative: - X =
Ability to work w/others- (% -
X v
X <
Fa——
v o

REMARKS:

a3

[N

7%

*Evaluation of Outstanding or Unsatisfactory must
be described in remarks.

sandy has demonstrated a genuine warmth for the youngsters she works with.

Her court reports are clear and concise,

-

wéll orcanized and show a thorouch

grasp Gf the presenting situation

e

I have reviewed the Evaluation and discussed it with my S&ﬁervmsor.

ol L

Emoloyee s Signature

I have discussed the Evaluation with the employee.

T
\

Approved by:

B6-RRRRRRRR

e

3

fmont Head

Supervisor's Signature

onrm:_\__o Y\
- ) S




MENDOCINO COUNTY PROBATION DEPARTMENT

!,
; i ‘ EMPLOYEE PERFORMANC? RATING
NAMR: Bradshaw, Sandra L. DATE: 4-24-73
Last First ’ Initial
PERIOD COVERED: From 11-1-72 . To__ Present
H z
DATE OF LAST RATING: N/A _ POSITION TITLE: Deputy Probation
: Officer
DATE EMPLOYED:
PROBATION REVIEW MERIT SALARY REVIEW
ACCEPT PROBATION
REJECT PROBATION . FROM:Range Step Salary
TO: Range Step Salary
Grént Increase x _Deny Increase
MERIT RATING

Above T Needs~ °  uUnsatis-
*Outstanding Standard Standard -Improvement factory - ~-

Quantity of Work:

Quality of Work:

Interest in Work:

Rate of Learning:
Initiative:

Ability to.work w/others-
Leadership Potential:
Attendance:

Punctuality:

Safety Record: ~

b I L ]

b e bl i L I

*Evaluation df Outstandlng or Unsatisfactory must
be described in remarks

-

REMARKS :

Sandra has moved from Juvenile Hall Counselor to the Deputy Probation

Officer position w1th a magnitude of enthu51asm. She has b t
1nvolveq and "very well received by young people as well as their parents.
i i Ld

H
I have reviewed the Evaluation and discussed it with my Sup%rvisor.

/—(/1;~0Qﬂ~ f \Erm@s«éw |

“ﬁployee s ngnature

I have discussed the Evaluation afth the emplove
-t~ RRARRRRR //(
Eﬂg ﬁ /'\ <T€Zagﬂ
\<é§i\ Q§\§% rll,,/— . SuperV1sor s Slgnauﬁre =
Approved by: ~—</}%i \Q”>L\\ DATE: April 24, 1973

Department Head




¢ em——

MENDOCINO COUNTY PROB]’\TION DEPI«R““'ENT

MFRA!SAL OF EMPLOYEE PERFORMANCE

) . - - . | Permancat X
. - ' : * Provisional -
. Probationary
COUNTY OF MENDOCINO —
Employee Name (Last Name {int) ; . Classibeation Department Division
BRADS%AW, Sandra L. D.P.O. " | Probatiohn Juvenile °
Date Appoimted2o this Classification Date Appraisal Due Date of Discussion Date of Hire
11/1/72 ’ 5/2/?_6 4/20/76 10/30/71
RATING CATEGORIES: O - Outstanding S --Standard o N-Tmorovement Nerded
- AREAS OF PERFORMANCE 0S|I __C‘Q.\f.}‘ll'_.l\TS o
L Quaiity of Work: Accuracy. neat and thorough, good
. . organization, uses good judccmcnt proper
use of tools, equipment or man.na} Io‘]cms X
procedures.
2 Vork Habits: * Eificiency, pu-utuahtv, Safety habits,
. privilege 2buse, self- improvement. % .
3 Quaality of Work: - Meets deadlines, 2nd production - ) z -
; stzndards.
: - X
3. Personal Relationships: Tact, courtesy, tolerance, zbility to *
. T . . communicate, ability tu work with .
| othas:dress 2nd grooming, N b,
S Attitudes:, Thoroughness, initiative, adaptability,
. . - s inlegrity, unhiasad, service odented. %
6.  Supervision: _ . Skillin training cmplowts, effectiveness I )
- - - in planning, orgunizing, and assigning R I .
work for others, delegating rcspon<)b)hly : -
. maintainiug high stan dards of work and X
mamlzmm" lurh working morale,
decision mahnv momahnc employees. -
7 Ohas: _ :

Overali Rating: (R

Employee 'alcd hae bevn under my supervision for 1

RATEICS COMMENTS:

Sandy has continued to strive toward excellence.
No one could hope for a wmore model:- employee.

et

dlng.

Outstanding

- 4 Saticfactory

(Use revesse side if needed)

Sienature:

[ Unsatis{zctory

months since last report -
o &

Her attitude and prof1c1e:

tﬂ” QYEES ¢ U\Nr N I'S' (Use reverse side if necded)

Dae: ¢/ [l/' / 1%

v"’llJ!"rC /p C&‘ e

ZZQCM;

PIVISION AND/OR DEPARTMENT-HEAD X COMMENTS: (U~:: reverse side i needed)

L concur in the rating given. 1 have made no change in the report cxeept as noted belows

" BRG- RQQRRRRQ{—

g \\‘\l'\a&\ :12 \3h (,

Sigenatuce:

. (\/-' -
\\h-( .




MT OOCINO COUNTY PROBATION DI “KIMENT

EMPLOYEE PERFORHMANCE RATLNG

NAME: BRADSHAW, Sandra L. DATE: 4/12/74
Last First Initial :
PERIOD COVERED: From__4/24/73 ~ ) To 4/12/74
DATE OF 3LAST RATING: 4/24/73 POSITION TITLE:
DATE EMPLOYED: 11/1/72
PROBATION REVIEW MERIT SALARY REVIEW
ACCEPT PROBATION
REJECT PROBATION | : FROM:Range31.5 Step B salary 857

T0: Range3l.5 Step C  Salary 900 900

GréntﬂIncrease_X Deny Increase

MERIT RATING
Above Needs -+ - Unsatis-

*Outstanding Standard Standard Improvement factory.

-

Quantity of Work: A

Quality of Work: X )

Interest in Work: - X < o
Rate of Learning: L $% —

Initiative: N =

Ability to work w/others. A >

Leadership Potential: [ X T .
Attendance: - ¥ < *
Punctuality: % 227 o
Safety Record: 'y Y.

rAY 3
*Evaluation of Outstanding or Unsatisfactory must
be described in remarks.

REMARKS:

Ay
sandy has demonstrated a genuine warmth for the youngsters she works with.

Her court reports are clear and concise, well organized and show a_thorough

grasp of the présenting situation

P .

T have reviewed the Evaluation and discussed it with my S@?ervisor.

Sad. L

Employee's Signature

I have discussed the Evaluation with.K the employee.

BR-6b" RRRR RRRR

N§_QiLkA ‘7 Supervisor'é Signature
Approved by: N\ / K DATE: \ Q YA sht
. Q \ L) Al /

DAamoartmant Head




. o ] .
o (" EmpLovee PERFORMANCE RAY _ho ,
X
NAME: _BRADSHAW, SANDRA L. DATE: 4/21/75
Last First Initial .
PERIOD COVERED: From __ 4/12/74 To - 4/21/75
. DATE QF LAST RATING: 4/12/74 POSITION TITLE: _ D.P.O.
DATE EMPLOYED: 11/1/72 '
PROBATION REVIEW : ; MERIT SALARY REVIEW
ACCEPT PROBATION o ; :
REJECT PROBATION T * PROM:Range 33 Step € Salary $9

TO: Range 33 Step D salary 10°

.-

Grant Increase X Deny Increase___

MERIT RATING :

: - 2Above Needs . Unsatis-
. *Outstanding Standard Standard Improvement factory
Quantity of Work: X
Quality of Work: X
Interest, in Work: . X
Rate of Learning: )
Initiative:
Ability to work w/others’:
Leadership Potential:
Attendance:
Punctuality:
__Safety Record:

>

>

5 bel'nef ¢

e : ° *Evaluation of Outstanding or Unsatisfacfory must
. ) . be described in remarks.
'REMARKS:'
. , -
Sandy is a very competent, conscientious’ employee who exempilfles the

hlchest standards inherent in the work ethic. She continues to serve the

youth and community in a‘loving authofitarian role.

D T e

nployece's Slgné‘ﬁre

I have discussed the Evaluation with the employe@a/ % /
! W/l

BB‘(Q RQRRRRRR S'uper\rl or “s Slgnature

Approved by: . DATE:
Department Head .

v

I have freviewed the Evaluation and diécussed i




; MENDOCINO COUNTY PROBATION DEPARTMENT
- P\ A EMPLOYEE PERFORMANCE RATING
€ ’ i .
NAME: Brad dﬁ, Sandra L. DATE: 4-24-73
Last First . Initial
.PERIOD COVERED: From 11-1-72 . To_  Present =
DATE OE LAST RATING: N/A POSITION TITLE: Deputy Probation
3 . Officer
DATE EMPLOYED:
PROBATION REVIEW MERIT SATARY REVIEW
ACCEPT PROBATION
REJECT PROBATION : FROM:Range Step Salary
TO: Range Step Salary

Grant Increase X Deny Increase

MERIT RATING
Above "’ Needs °  Unsatis-
*Outstanding Standard Standard . -Improvement factory-
Quantity of Work:
Quality of Work:
Interest in Work:
Rate of Learning:

LT It o

Initiative:
Ability to.work w/others*

Leadexship Potential:

Attendance:

Punctuality:

E] b b o o O

Safety Record:

*Evaluation of Outstanding or Unsatisfactory must
be described in remarks.

REMARKS:

Sandra has moved from Juvenile Hall Counselor to the Deputy Probation

Officer position with a magnitude of enthuéiasnh__shg_has_ba tre z

-

involved and ‘very well received by voung people as well as_their parents

T
19

; =
I have reviewed the Evaluvation and discussed it with my Supgrvisor.

$ole S B

Eﬁoloyee s Signature

I have discussed the Evaluation with the emplove
SR, i //(azz@

\*Qggi\ Q§\§\ Supekwlsor s Slgnauhre <
Approved by: -—</}éi \C*J DATE: April 24, 1973

Department Head




S\

MENDOCINO COUNTY PROBATION DLPAR;" ‘ENT

-

I’BAISAL OF EMPLOYEE PERFORMANCE ,
. . . |_Permanent X
. ’ ‘ ° Provisional -
. Probationary
COUNTY OF MENDOCING ; —
Employee Name (Last Name fint) : R Classification Depariment - Dn't:‘l.on
BRADS?AW, Sandra L. D.P.O. * | Probaticn Juvenile -
Date Appointed to this Classification . Date Appraisa} Due Date of Discassion Date of Hire
11/1/72 T 5/2/76 * - 4/20/76 10/30/71 L
RATING CATEGORIES: 0O - Outstandineg ) S--Suandard ) ‘1. Imuwstmcnl ftg_l:t_'t_i___'_"_=__‘_
AREAS OF PERFORMANCE 0S|I DAESTS e
L Quaiity of Work: Accu.racy, neat and thorough, good
* . organization, uses good Judvcmcnt proper :
use of tools, equipment or matedal; follows .- {X
procedures, -
2. Work Rabits: " Efficiency, puutualltv. Safety habits,
. privilege 2buse, self - improvement. . X .
3 Quanlity of Wosk: Meets deadlines, 2nd production ’ LT
) . standards.
. X
4. Pusonal Relationships: Tact, courtesy, tolerance, 2bi hl) to ‘
. . . communicate, ability tu wotk with
others; dress 2nd grooming, - ‘1
5 Attinedes:, Thoroug‘mc_.s, mmamc, adaptabibity,
. integrity, unbizsad, service odented. X
6. Supervisiom: _ _ _ i leﬁ in training cmy‘mecs. effectiveness s S
- - - - in plaaning, organizing, and assigning - . .
. work for olhers, ddcvalma rccponqbihtv o
mzintzining high s Lmd.:rda of work 2nd X
- - m.un!ammv }urh working morale,
decition makmv motivating employees. :
7 Oihas: _

Over2ll Ratmn' i
Employee rated hat been under my

=2 Outstanding -

O Satisfactory
12

supervision for

RATEIUS COMVENTS: (Use revesse side if needed)

Sandy has continued to strive toward excellence.
No one could hope for a more model- employee.:

“is /ﬁsta ding.
Dote: lf

Sirnatuse:

{3 Uasatisfactory

months since l2st report
.

Her attitude and prof1c1ex

EMPLOYE

Date: ¢ f2/ / ﬂ(p

ESC (l\l\h-.\l rS (Use reverse side if necded)

/P o TR M@%

DIVISION ANDIOR DEPARTMENT-

Lconcur in the rating s piven.

]

N\

Sivnatore:

(

HEADR U\i\u NTS: (U~c reverse side if needed)
L have made no change in the report cxcept as noted below.,

-‘-BBL— RR]R kRR%

\' . -
, \\bf’

D)let\r\
P

a& 32, 29 6




. - .
. ( EMPLOYEE PERFORMANCE RA% .h. .
LI Y *

NAME: / BRADSHAW, SANDRA L. DATE: 4/21/75
Last | Fixrst Initial .
PERIOD COVERED:" From  4/12/74 To | 4/21/7s
. DATE OF LAST RATING: 4/12/74 POSITION TITLE: D.P.O.
DATE BMPLOYED: 11/1/72 -
PROBATION REVIEW . D MERIT SALARY REVIEW
_ ACCEPT PROBATION o
REJECT PROBATION o ' FRo“.Range 33 _step_ C _salary $9

TO: Range 33 sStep D Salary 10

. Grant .Increase_X Deny Increase

MERIT RATING )
. 2bove Needs . Unsatis-
. *Outstanding Standard Standard Improvement factory

Quantity of Work: X
Quality of Work: X
Interest in Work: . X
Rate of Learning: .
Initiative:

2bility to work w/others:
Leadership Potential:
Attendance:

Punctuality:

_Safety Recorxd:

>

b

bel bel'ne] ¢

”“; T ’ *Evaluatlon of Outstanding or Unsatlsfactory must
be described in remarks.

'REMARKS"
. ~I'
Sandy is a very competent, consc1entlous employee who exempilfles the

. =

hlghest standards inherent in the work ethic. She continues to serve the

youth and community in a-‘loving authoritarian role.

I have reviewed the Evaluation and diécussed it w th my Supejgéi::
: ' ’ "/f-/u ﬂ '”/

‘.ployee s Slgnéf%re

I have discussed the Evaluation with the employe?a// % / )
BR-L- RRRRRRRR, W

Shpervl or\s Slgnature

Approved bLy: Lo ) DATE:
Department Head :




M™ DOCINO COUNTY PROBATION DI \KTHLENT
- LY :
. .\ EMPLOYEE PERFORMANCE RATL1HG
NAME: BRADSHAW, Sandra L. DATE: 4/12/74
Last First Initial )
PERIOD COVERED: From__4/24/73 "~ 3 To 4712/74
DATE OF:LAST RATING: 4/24/73 POSITION TITLE:
DATE EMPLOYED: 11/1/72
PROBATION REVIEW MERIT SALARY REVIEW
ACCEPT PROBATION
REJECT PROBATION FROM:Range3l.5 Step_ B Salary 857
TO: Range3l.5 Step C Salary 900
Grant .Increase X Deny Increase__
MERIT RATING
2bove Needs Unsatis-
*Outstanding Standard Standard Improvement factory.
Quantity of Work: A =
Quality of Work: % i
Interest in Work: - ¥ -
Rate of Learning: . P% s
Initiative: % L
ability to work w/others~ Y% % -
Leadership Potential: [ X o .
Attendance: . N i< -
Punctuality: % C 37— -
Safety Record: ’ 3
arety or X 3

*Bvaluation of Outstanding or Unsatisfactory must

.

REMARKS :

be described in remarks.

sandy has demonstrated a genuine warnth for the youngsters she works with.

Her court reports are clear and concise, well orcanized and show 2 thorough

grasp of the prééentinq situation

I have reviewed the Evaluation and discussed it with my Supe1v1sor.

d. L

Emoloyee S Slgnature

I have discussed the Evaluation with the employee.

BB-b-BRRRRRRR |

\
Approved by: \%\‘ / :K

Supervisor's Signature

Noenarfmont Head

onrzs_\ . Y\ 9
: < v !




MENDOCINO COUNLIY PROBATION DEPARTMENT

) \
| \ EMPLOYEE PERFORMANCE RATING
ﬁAME: Bradshaw, Sandra L. DATE: 4-24-73
Last - First ~ Initial
PERIOD COVERED: From 11-1-72 - TO Present
DATE OF LAST RATING: N/A " POSITION TITLE: Deputy Probation
' Officer
DATE EMPLOYED:
PROBATION REVIEW MERIT SALARY REVIEW
ACCEPT PROBATION
REJECT PROBATION : FROM:Range Step Salary
TO: Range Step Salary

Grant Increase X _Deny Increase

MERIT RATING .. ———— 2"
Above Needs Unsatis-
- *Outstanding Standard Standard .-Improvement factory " °

Quantity of Work:

Quality of Work:

Interest in Work:

Rate of Learning:
Initiative:

Ability to.work w/others-
Leadership Potential:
Attendance:

Punctuality:

Safety Record:

Eod B o i

PRI -

*Evaluation of Outstanding or Unsatisfactory must
be described in remarks.

-

REMARKS:

Sandra has moved from Juvenile Hall Counselor to the Deputy Probation_ _

Officer position with a magnitude of enthuéiasm. She _has_been_exitremely

_involved and‘'very well .received by voung peopnle as well as _their parents.

I have rev1ewed the Evaluation and discussed it with my Superv1sor.

%_;/\DQV\'s Z BﬁMw

1oyee s SIgnature

I have discussed the Evaluation with the employe
B R~ RR RR RRRR (C&?@\
/'\
\<é§i\ . Supegwlsor s Slgnabﬁre
Approved by. ~—</}§i \C”’ DATE: April 24, 1973

Deparxtment Head

<




